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RETAIL BONUS ‘ - R lauemma SUCER(E
Buy at wholesale, sell at [/ i
retail, keep the profits! 4
Or place the order with us,
we’ll ship it and pay you the bonus.

REFERRAL BONUS Paid Weekly

Earn big with new VBOs, Affiliates and Customers. Referral Bonus is paid on all
new orders placed in the first 90 days. Advantage status earns up to 3 levels.

Advantage VBO \4:{0)

1st Level 25% 25%
2nd Level 10% =
3rd Level 5% —

Percentages shown are based on VBO status and qualifying with 100 personal volume (PV).

ADVANCED REFERRAL BONUS

In any month with 10 personally enrolled VBOs, Affiliates or Customers (new or
existing, who each have 50+ PV), you earn 3X the residual bonus on all of your
first level personal enrollments. That adds up to a 15 percent payout instead of 5.

RANK ADVANCEMENT BONUS %
As you start out, achieve a new rank for two g
consecutive months and earn a bonus. = \ i 55 TN g

* Regional Manager $150

» National Manager $300
e Director $600

To qualify, you must have 100 PV.

Visionary Business Owner (VBO)

TEAM BUILDER BONUS

Share in your team’s success; earn a matching rank advancement
bonus on all personal enrollments.

v
* Regional Manager $150 ‘
« National Manager $300 ]
» Director $600 3’

To qualify, you must be at the same rank or higher as the newly advancing VBO and have 100 PV.

STAR

M Achieve and maintain Star status

i NN N for your rank, and earn big bonuses.

STAR National Manager $500
A Direatay et g5
""'.éi&ﬁﬁééiﬁﬁéiﬁifééfé} ......................................... $3.000
R Nt Trivaca
A B T $25000 ..........
STARReglonalExecutlve .................................. $50000 ..........
. STAR NationalExecutive  $75000

STAR Ambassador Tesla Model S

Advantage status VBOs are eligible for Star Bonus.

With Touchstone Essentials, our plan gives you
the chance to achieve real financial freedom
with simple steps to success.

Refer to the policies and procedures for full requirements for all rank and bonus qualification.



RESIDUAL BONUS (@ touchstone essentials
>/

Earn up to 10 levels on all reorders throughout your organization. The higher your rank, the more TheGoodInsid
levels you can earn. Residual volume is compressed so each reorder is paid to the max. eiooainside.com

' Regional | National

Active Regional | National . Regional National o |
Rank VBO Manager Manager | Manager Director  pirector Director LXeCUtive . Executive | Executive
Personal Volume 100 100 100 100 100 100 100 100 100 100
g°;;)12¥ngﬁir}‘;y% - . — . 600 | 1500 | 3000 | 9,000 | 25000 | 75000 . 150,000 | 300,000 @ 500,000
(Lffogng‘;el‘fei’r:)mum - 60% 60% 60% 50% 40% 40% 40% 40% 40%
Rank Advancement Bonus |
fone-time) I T T o e e e e
Team Builder Bonus
(each time) = — $150 $300 $600 = — — — —
Royalty Bonus LevelsPaid | — | — | — | — 1 2 3 4 5 5
Eﬁﬁﬁ?al Bonus | eyerq 5% 5% 5% 5% S% | 20% | S% | 20% | 5% | 20% | S% | 20% | 5% | 20% | 5% | 20%
Level 2 — 7% 9% 9% 9% 9% 10% | 9% : 10% | 9% : 10% | 9% : 10% | 9% i 10%
o Residual Bonus | 72 — — 9% 9% 9% 9% 9% 5% | 9% 5% | 9% i 5% | 9% i 5%
4 (paidfolowngthe | Level 4 — — — 8% 9% 9% 9% 9% 5% | 9% : 5% | 9% i 5%
1 ’ : :
sponsortiee) Level 5 — — — — 7% 7% 7% 7% 7% 5% | 7% i 5%
74 Royalty Bonus | pevel 6 = — — — — 5% 5% 5% 5% 5%
(paid following the
enroliment tree to Level 7 — — — — — — 5% 5% 5% 5%
Directors and above)
Level 8 — — — — — — — 3% 3% 3%
Level 9 — —_ — — — — — _ 2% 2%
Level 10 — — = = — — _ _ _ 2%
ROYALTY BONUS INFINITY BONUS
Based k, to 20% Starting at th k of Ambassador, .
y;if p:rI;;i:llytng;}llEdOVBoos’on * 20% first level ea:l lar;geitraelﬁ/ir-lz"/s on I;oisiti(;re * 1% on first generation
residual earnings with a five level *10% s.econd level organization, to infinity, down to the *.5% on se'Cond generf':ltion
royalty payout. There’s no limit to * 5% third, fourth, fifth level next qualified Ambassador. *.5% on third generation

how much you can earn!

Refer to the policies and procedures for full requirements for all rank and bonus qualification.



